TABLE 5-3    State Nonoccupational Disability Laws (1981)
	Employers Covered	Permissible Plans	Employee-Employer Contributions	Benefit Duration" and Benefit Levels''	Maternity
CALIFORNIA0					
Unemployment Compen-	Employers of	(1) State plan or	Employee contribu-	Benefits are based on	Covered the
sation Disability Benefits	one or more	(2) Private voluntary	tions consist of 0.6 of	schedule using quar-	same as any
(UCD). Employment	employees.	plan may be insured	first $14,900 ($17,000,	terly earnings figures.	other disabil-
Development Depart-		or self-insured, but	1/1/82). No employer	Maximum $154 ($175,	ity.
ment Sacramento, CA		needs majority con-	contributions.	1/1/82).	
95814		sent of employees to			
		be set up. Plan must			
		meet all state plan			
		requirements and ex-			
		ceed at least one of			
		the requirements.			
HAWAII"					
Temporary Disability In-	Employers of	(1) No state plan	Employees must con-	Benefits consist of	Covered the
surance Law (TDI). De-	one or more	(2) Private plan may be	tribute the lesser of	55% of average	same as any
partment of Labor and	employees.	insured or seif-in-	1/2 of 1% of statewide	weekly wage rounded	other disabil-
Industrial Relations, P.O. Box 3769, Honolulu, HI 96812
sured and must equal or exceed statutory requirements. No employee consent necessary.
average weekly wage or 1/2 the cost subject 'to a maximum of $1.21 weekly. Employers must pay the balance of costs incurred.
to next higher dollar, maximum $134, minimum $14 or average weekly wage, if less.
ity.
ON Ula five-year employee, it is nine weeks. We assume that the Pregnancy Discrimination Act has led to a significant increase in the number of women covered by such benefits as well as the benefit duration. Thus far, however, there are no data supporting this.
